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Contract of employment: <JobContract.Title>

	between

	

	<ConsumerFirstName> <ConsumerLastName>

	c/o <ConsumerAddress.CareOf>

	<ConsumerAddress.Address>

	<ConsumerAddress.ZipPostalCode> <ConsumerAddress.City>
	hereinafter “the Employer”

	
	

	represented by
	

	
	

	<Representant.FirstName> <Representant.LastName>

	c/o <RepresentantAddress.CareOf>

	<Representant.CompanyName>

	<RepresentantAddress.Address>

	<RepresentantAddress.ZipPostalCode> <RepresentantAddress.City>
	

	
	

	and
	

	
	

	[bookmark: _GoBack]<IndividualProviderProfile.Provider.QuittUser.Person.FirstName> <IndividualProviderProfile.Provider.QuittUser.Person.LastName>

	c/o <ProviderAddress.CareOf>

	<ProviderAddress.Address>

	<ProviderAddress.ZipPostalCode> <ProviderAddress.City>
	hereinafter “the Employee”




1.Tasks
Der Arbeitnehmer verpflichtet sich folgende Arbeiten auszuführen:
<JobContract.Description>
2. Start of employment and duration of employer-employee relationship
The employer-employee relationship shall begin on <JobContract.StartDate:D> and is concluded for an indefinite period. The probation period is three months.
The employment shall begin on <JobContract.StartDate:D> and is concluded on the date <JobContract.EndDate:D>. The probation period is three months.
3. Workload
The particular workload shall normally be <WorkHours> hours a week. The specific working times shall be agreed verbally between the Employee and Employer.
The particular workload shall normally be <WorkHours> hours a month. The specific working times shall be agreed verbally between the Employee and Employer.
The work shall normally occur every <JobContract.RecurringIntervalValue> weeks. The particular workload shall normally be <WorkHours> hours a week. The specific working times shall be agreed verbally between the Employee and Employer.
The work shall normally occur every <JobContract.RecurringIntervalValue> months. The particular workload shall normally be <WorkHours> hours a week. The specific working times shall be agreed verbally between the Employee and Employer.
The work shall take place at irregular intervals. The specific working times shall be agreed verbally between the Employee and Employer.
The particular workload shall normally be <WorkHours> hours a week. The specific working times shall be agreed verbally between the Employee and Employer.
4. Place of work
The place of work is <WorkAddress.Address> in <WorkAddress.ZipPostalCode> <WorkAddress.City>.
5. Termination
The first three months of the employer-employee relationship shall be regarded as a probation period. If this contract replaces an existing contract of employment, no new probation period is initiated. During the probation period the employer-employee relationship can be terminated with a termination period of seven days. After expiry of the probation period the employer-employee relationship can be terminated in the first year of service with a notice period of one month for the end of a month. From the second year of service, and up to and including the ninth year of service, the employment relationship shall be subject to a notice period of two months for the end of a month. From the tenth year of service, the employment can be terminated with a notice period of three months for the end of a month. The employment can be terminated without any notice period for good cause which renders the continuation of the employment relationship in good faith unconscionable for the party giving notice. Termination can take place orally or verbally.

6. Salary
The Gross salary shall be CHF <GrossWageTotal> per month. hour.  This amount is composed of:
· base salary of CHF <GrossWageBase>
· compensation for vacations of CHF <VacationCompensation>
(<VacationCompensationRate>)
· a pro rata 13th month's wage of CHF <Month13Compensation> (<Month13CompensationRate>)
· wages in kind of CHF <WagesInKindTotal>
The following mandatory employee contributions are deducted from the gross salary:
· Social security contributions (AHV/IV/EO/ALV)
· Non-occupational accident insurance (NBU)
· Sick pay insurance (KTG)
· Pension fund (BVG)
· Withholding tax according to Federal Law against illegal employment (BGSA)
· Withholding tax (if applicable)
7. Continued payment of wages
In the event of the Employee's inability to work due to illness through no fault of his or her own, the Employee is insured by the Employer's sick pay insurance. After deduction of the waiting period, this insurance pays 80 percent of the employee’s average salary for a maximum period of 730 days per case. During the waiting period, the Employer pays 80 percent of the salary. The insurance premiums are equally shared between employer and employee.
After expiry of the first three months of the employer-employee relationship or in the case of fixed-term employment of more than three months, the Employer must continue to pay the salary of the Employee for an appropriate period of time, if the latter is unable to work through no fault of his or her own for reasons such as illness. The appropriate period of time is calculated according to the applicable cantonal scale that regulates the duration of continued payment of wages. Once the employer-employee relationship has been terminated, no continued payment of wages takes place.
The Employee shall be required to take out compulsory health insurance at his or her own expense according to the Swiss Federal Law on Health Insurance of 18 March 1994 (KVG).

8. Holidays
The Employee shall be entitled to <VacationWeeks> weeks of holidays per year.
Holidays are included in the employee’s regular salary and reimbursed as compensation for vacations. During the holidays of the employee no salary must be paid. During the Employee’s holidays the salary must be paid.  The Employer shall determine the time of the holidays in consultation with the Employee. The Employer must take the wishes of the Employee into account. Should the holidays of the Employer and Employee not coincide and the Employee does not need to perform any work during the holidays of the Employer, the Employer – unless otherwise clearly stated by the two parties – must nevertheless pay the Employee his or her salary for the working time normally performed. The Employee in turn must subsequently make up for the hours not worked, in consultation with the Employer.
9. Overtime
Whenever possible from an operational perspective and personally acceptable, the Employee must compensate overtime with the adequate amount of spare time within the next three months but in no case later than within one year. The determination of the exact amount of the compensation is the result of a mutual agreement; if necessary the Employer determines the compensation while considering the justified interests of the Employee. If for operational reasons compensation with spare time is not possible, the Employee shall be entitled to payment for these hours. However, there shall be no claim to payment of a premium on overtime.
10. Insurances
The Employee shall be insured as follows:
· for old age and survivors' insurance (AHV) as well as the disability benefit paid as a pension; the premiums are equally shared between employer and employee;
· for unemployment insurance (ALV); the premiums are equally shared between employer and employee;
· for occupational accident insurance (BU) according to the Swiss Accident Insurance Act; the Employer shall assume the premiums for this insurance;
· for non-occupational accidents insurance (NBU) according to the Swiss Accident Insurance Act; the Employee shall assume the premiums for this insurance;
· against the consequences of an illness through no fault of his or her own. The sick pay insurance (KTG) pays 80 percent of the average salary of the previous twelve months for up to 730 days per case; the premiums are equally shared between employer and employee;
· at a pension fund (BVG); the premiums are equally shared between employer and employee.
Since the weekly workload does not exceed eight hours, there is no insurance on the part of the Employer for non-occupational accidents. The Employee is expected to have the risk of non-occupational accidents insured through his or her private health insurance. 
There is no sick pay insurance.
Since the annual wage does not exceed the minimum wage established by the BVG or since the contract of employment is limited to a maximum of three months, there is no occupational pension provision in the form of a pension fund.
11. Applicability of Cantonal standard employment contracts
To the extent permitted by law, the application of all Cantonal standard employment contracts is excluded. Should this contract of employment include provisions that diverge from a mandatory standard employment contract, this contract shall take precedence over the provisions of the standard employment contract. Exempt therefrom are mandatory regulations from which the parties cannot deviate.
12. Signatures<eSignatureLine1>


	Place and date: _____________________
	Employer: ______________________<eSignatureLine2>



	Place and date: _____________________
	Employee: _____________________
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